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M E T H O D O L O G Y
In compiling this report the teams at Obelisk Support and Next Hundred Years invited nominations
from senior General Counsel and other senior leaders in law, as well as including women
recognised by the judges of the First Hundred Years/Next Hundred Years Inspirational Women
Awards and doing our own research across published and social media. Space only permits us to
shout out 30 brilliant women in this report. We know there are many, many more Women Who Will
out there, and we hope this prompts greater recognition of all the talented women across the legal
industry.
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Back in 2019, as we celebrated 100 years of

women being able to practise law in England &

Wales,my team and I had the idea of inviting legal

leaders in the FTSE100 to champion some of the

talented women they work with. As well as shining

a light on talented individuals, we also wanted to

reflect on the gender diversity of leadership in law

and why it matters. As founder supporters of the

First 100 Years Project, now the Next 100 Years

Project, we at Obelisk have always been vocal

supporters of diversity in the profession.

When we started this project, the new coronavirus
and covid-19 were unknown. Since then, we have
been through a period of change not many of us
could have imagined: the bulk of legal work has
been carried out from home, institutions such as
schools and universities closed their doors for
almost six months in the UK and support for those
caring for elderly or SEND relatives has been
drastically reduced. Now, as economies around
the world watch and wait to see how recovery will
take shape,and we assess the impact of the crisis
on professional careers and institutions, strong
and diverse leadership will become more
important than ever.

It has been widely reported that the recent
lockdowns across much of the world will have a
disproportionate impact on women. They are more
likely than men to pick up the additional work
within the home associated with educating and
caring for their children, even when both parents
are at home and work full-time. They are more
likely to work in positions that have been
furloughed or made redundant. In the UK,women-
led businesses are also less likely to have been
able to access government funding. Against this
backdrop, we feel it is more important than ever to
shine a light on the huge potential and
achievements of women in law, so we have joined

A letter from Dana Denis-
Smith, our CEO

forces with the Next 100 Years project and their

Inspirational Woman Awards, now in their fifth

year, to compile this report. We thank those

leaders in the FTSE 100 who have joined us in

contributing their personal ǆXpnfowho xjmmǇto

our 2020 list and all those who have helped judge

the Awards over the years.

Despite being able to practise law for just over 100
years in the UK, making up 60%of new entrants to
the profession, women are still under-represented
at the highest levels of leadership in the industry.
Over these past months of disruption, I have been
struck by how fast the legal industry has been able
to adapt to remote-working. It shows that many of
the barriers put up in the past to such change were
mindset, not reality. I hope our industry will find a
fresh impetus to discard other equally outmoded
biases and structural inequalities and embrace the
potential of women at all stages of their careers
and from all backgrounds. Encouraged by the
recent election of Georgia Dawson as the
inaugural female senior partner at Freshfields
Bruckhaus Deringer, I truly believe we have come
too far to go backwards now.

INTRODUCTION

Dana Denis - Smith
CEO
Obelisk Support
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Women make up half the xpsmeǃtpopulation,

and it is undisputed that no country,

community, or economy can achieve its

potential until girls and women have the same

rights, opportunities, and voice as boys and

men. We must keep it vividly in our mind that

everyone has something to bring to the table,

and when empowered to believe in our

aspirations, each one of us contributes in their

unique way.

We women Ƅ and women of colour in

particular Ƅ must remain resilient in

everything we do. We must believe in our

authentic self as we define our goals and

surround ourselves with those who help us

move up in the pursuit of our aspirations.

Take a minute and think of who inspires you

in life, who is there to mentor you through

thick and thin, and reflect on what your

support system ought to look like to achieve

your definition of success.

FOREWORD
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and culturally diverse boards are 43% more

likely to experiencehigher profits .

We must remember to celebrate our diversity,

intellectual wealth, and what makes us unique.

To never give up on our authentic self because

of social constructs or norms that challenge

our differences, and as importantly, to pass it

forward to the next generation. A better future

for girls and women starts now.

Sandie Okoro
SeniorVicePresidentand GeneralCounsel

World Bank

Xpnfoǃtjourney to the top is not an easy one,

but it is certainly not impossible. Ceilings are

meant to be broken, and we must hold a mirror

up to society as we navigate the complexities of

gender-based discriminations. This starts in the

home and continues in schools, universities, in

our relationships,and at the workplace.

Investing in people is critical to how successful

a company, a law firm, or a home can be. Quite

literally, companies in the top-quartile for

gender diversity on their executive teams are

21% more likely to have above-average

profitability, and those with the most ethnically
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2
Courts

Diversity 

statistics 

for women

and Black, 

Asian, 

Minority 

Ethnic

people in 

different 

areas of the 

UK legal 

profession

* Data collected from the 

Ministry of Justice 

Report: Diversity of the 

judiciary: Legal 

professions, new 

appointments and 

current post-holders

published September 4, 2020

Supreme Court:

/ 12 Justices 

are women * 25
Court of Appeal & 

High Court:

0% are

BAME*

% 

Women*

3.5% 

BAME*

Law Firms

Managing 

Partner

20%

1%

Senior

Partner

27%

4%

CEO

15%

0%

% Women
% BAME 1

# of Firms where the most 
senior leadership position are:

19
Women

BAME

In House Bar
%of GeneralCounsel at 
FTSE 100 Companies are:

% 

Women

% 

BAME

%of Rvffoǃt!Dpvotfm!
are*:

% 

Women

% 

BAME

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/918529/diversity-of-the-judiciary-2020-statistics-web.pdf
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-- Ruth Bader Ginsburg
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